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The best things about the Fast Stream are the community, the accelerated
professional development and the exciting opportunities that come up

Rumbi Ruwanza, Civil Service Fast Stream

Rumbi talks to us about the Science and Engineering Fast Stream

I studied chemical engineering at university but always had an interest in policy.
When I came across the Fast Stream, it looked like the perfect opportunity to use my
engineering knowledge while helping to shape government policy.

My experience on the Fast Stream has been great so far. My first posting was as a
policy advisor in the Government Office for Science. The high level of responsibility I
was given made the role really stretching and rewarding. For example, I chaired
meetings with a group of director-general level Chief Scientific Advisors. This is not
something I expected at such an early stage but it made the experience extremely
exciting. I’ve also led on a number of other projects and activities as part of my
corporate objective, including being a mentor and a Science and Engineering Fast
Stream rep. My next posting is in the Department for Business, Energy and Industrial
Strategy’s Clean Heat directorate which I’m really looking forward to.

The best things about the Fast Stream are the community, the accelerated
professional development and the exciting opportunities that come up. My advice to
someone considering applying is first of all to make sure you actually apply! I think a
lot of people don’t because they know the scheme has a large number of applicants



but don’t let that put you off. Secondly, I would look on the Fast Stream website to find
out a bit more about the scheme in general and each of the different streams. The
Assessment Centre can be nerve-racking. I would recommend going in as prepared
as you can but then beyond that, just enjoy it. Don’t be discouraged if you are not
successful first time, I’ve met Fast Streamers who re-applied and made it on to the
scheme!

Go to the Fast Stream website for more information about the Science and
Engineering Fast Stream: https://www.faststream.gov.uk/

The Fast Stream is a promising pathway to a future career

Kisshor Samyrao, Civil Service Fast Stream

Kisshor talks to us about the Government Economics Service Fast Stream and
producing work that ended up on the news!

There are many exciting streams available within the Fast Stream. The Government
Economic Services is the largest employer of Economics intakes in the country.
Joining the scheme has presented me with a direct path to apply my economic
insights into the real world, as well as making a positive change to the lives of
millions of people  both in the UK and abroad.

I like the ability to rotate postings and be exposed to a range of work across
government, such as emphasising macroeconomics one year, and then
microeconomics the next. I have really enjoyed my roles, involved in an array of
interesting and complex workstreams, and surrounded by smart, passionate people.
Whilst at the Department of International Trade, I worked on high-profile government
reviews on its trade modelling practices. I also took the opportunity to develop new
skills, learning coding and Mandarin, as well as running advanced CGE modelling. I



have chaired meetings with some of the most notable Economists in trade policy
from around the world, fostered close friendships and working relationships with
colleges from a range of other government departments, worked with sensitive
documents, and produced work that ultimately ended up on the news!

The Fast Stream is a promising pathway to a future career. Perhaps undertaking
some light research about how ministries operate, as well as the balance of power
between Parliament and government, will give you a sense of the work and tensions
at play. Being informed about the news will also go a long way to being able to say
something relevant and pertinent in interviews and more! The application process on
the whole
is very intuitive and easy to follow. There are plenty of example questions and tests
online. I made sure to try my hand at a few before sitting all the tests.

Go to the Fast Stream website for more information about the Government
Economics  Service Fast Stream: https://www.faststream.gov.uk/

There is no one ‘type’ of Fast Streamer

Alex Ciupka, Civil Service Fast Stream

Alex talks to us about diversity, changing career and the Finance Fast Stream

I was seeking a career change when I came across the Finance Fast Stream. I’ve
always been comfortable with numbers, am very interested in government spending
and also knew I wanted a job where I felt like I was making a difference, so this
seemed  like the right option for me!



I’ve been posted to a range of departments, locations, industries and policy areas so
far: the Driver and Vehicle Standards Agency in Nottingham, HM Treasury in London
and the Department for Business, Energy and Industrial Strategy (BEIS), working
from home. During the Covid outbreak I worked on a BEIS task force, set up to
protect the aviation industry from economic crisis and collapse. This was an
interesting and tense role. It had me watching the news anxiously every day in case
there were any unexpected announcements from aviation companies. I also
performed a review of the support and funding in place to help young people with
special educational needs and disabilities, with a view to streamlining support across
government departments and improving outcomes for young people. In my latest
role, I have supported the nuclear sector by creating financial models to strengthen
business cases for  innovations in nuclear technology.

There is no one ‘type’ of Fast Streamer. My assumption on joining was that everyone
was an Ox-bridge student arriving straight from university. However, whilst there were
some who fit this description there were also plenty who didn’t. I have met people
from a variety of backgrounds, including those who have changed careers, like
myself, or  were part of the Civil Service before becoming a Fast Streamer.
The Fast Stream is a great opportunity to anyone interested in public service who
wants to stretch their leadership ability, experience a vast array of roles and
continuously develop their skills. I would advise someone considering applying to just
go for it! It is a long application process but it’s worth it.

Go to the Fast Stream website for more information about the Finance Fast Stream:
https://www.faststream.gov.uk/

There are fifteen different schemes to choose from, there will be a scheme that  is
perfect for you!

Kim Emenike, Civil Service Fast Stream

Kim talks to us about diversity networks, workplace adjustments and the Project
Delivery Fast Stream



I was drawn to the Fast Stream due to the fact that it is a leadership development
scheme, with a variety of professions and paid for qualifications. I was particularly
attracted to the Project Delivery scheme, as it would give me the opportunity to work
on a range of government projects within a number of departments, as well a six
month secondment outside of government and also a six-month complimentary
posting, working in another government profession.

I have just completed my first posting at the Department of Transport (DfT) in a
complex programme transforming Britain’s railways. The reforms represent a bold
new offer to passengers, of punctual and reliable services, simpler tickets and a
modern, green and innovative railway that meets the needs of the nation. I achieved
so much whilst working on this programme! I undertook secretariat for various senior
meetings, led programme reporting and information management, and ran a team
Away Day.  Finally, I passed the Prince2 Foundation and Practitioner exams!

I have also been involved with DfT’s Black Staff and Allies and Social Mobility
networks, to increase the number of students from ethnic minority and lower social
economic backgrounds applying to the Fast Stream/DfT and Civil Service, attending
events and building a support system which contributed to me quickly settling in.
Being on the Fast Stream has helped me grow within a work context and also aided
my personal development, enhancing my professional brand and building my
network. My dyslexia and dyspraxia were fully accommodated for throughout the
application process and I now have a Workplace Adjustment passport which allows
me to access additional resources to assist with my daily duties. There are fifteen
different schemes  to choose from, there will be a scheme that is perfect for you!

Go to the Fast Stream website for more information about the Project Delivery Fast
Stream: https://www.faststream.gov.uk/



The Fast Stream convinced me it would offer the variety I wanted

Kit Henderson, Civil Service Fast Stream

Kit talks to us about the Commercial Fast Stream, variety on the scheme and  the
application process

The Fast Stream is a fun and exciting way to get involved in a wide range of activities.
One of the reasons I applied was that I really wanted a varied job and feared
becoming bored by doing the same thing day in day out. The Fast Stream convinced
me it would offer the variety I wanted. I found it hard to choose my schemes, as I
didn’t know what most of them were and had no experience in any of the areas, so I
picked those that had some relation to my degree. Luckily that worked for me and I
really enjoy the  Commercial Scheme.

The application process was long but relatively clear. I struggled a bit with giving
myself enough time to complete each stage and preparing for the Assessment
Centre. If applying, give yourself more time than suggested, but it’s perfectly fine if it
takes less. I had no clue what an Assessment Centre was, but fortunately my
university organised a mock one which gave me a taste of what to expect. So, if you
haven’t done one before, look for resources that will tell you what to expect and if
possible try  to do a mock one.

My first posting was in the Crown Commercial Service, setting up and analysing
agreements, working on final business cases, running market engagements and
creating bid packs; crucial stages of any commercial and procurement activity.
Beyond that, I also evaluated and spoke to many suppliers and assessed our
customer journey, gaining key procurement experience and greatly developing my



skills. As with all jobs, my role was not short of challenges and I had to quickly build
my knowledge and understanding. However, with help from my department and
colleagues, I’ve learned how to use a variety of new websites and programmes. I
have just started at
the Ministry of Justice. So far, I’ve really enjoyed meeting my new team and I’m ready
to get stuck in!

Go to the Fast Stream website for more information about the Commercial Fast
Stream: https://www.faststream.gov.uk/

I was keen to work in a role where success looked like providing help and  services to
people rather than financial profit

Mei Mei Loh, Civil Service Fast Stream

Mei Mei talks to us about flexible working and inclusivity, changing career and  the
Digital, Data, Technology and Cyber Fast Stream

After more than fifteen years working as a fashion buyer in the private sector, I was
keen to be in a role where success looked like providing help and services to people
rather than financial profit. The Fast Stream offered a way to experience different
departments and roles within the Civil Service, providing the opportunity to discover
your own strengths and what you might be suited to, with flexible working more widely
encouraged than in some industries and inclusivity a priority. Digital, Data, Technology
and Cyber appealed due to the ever shifting and evolving nature of technology - it’s
an endlessly exciting field!

My first posting was on a Covid Response team at the Department for Education,
helping to get laptops to children who were unable to access a remote education



during Lockdown. I really enjoyed worked with such a welcoming and highly talented
team who were all determined to deliver something that made a huge different to so
many children and families during difficult times.

The Fast Stream application process is rigorous. Be prepared for it to be difficult and
to take a long time. Prepare really well for each stage, get advice from current Civil
Servants or Fast Streamers to help with the process and think carefully about which
stream you want to join, as you are offered a place based on your preferences, much
like a university application. Answering questions live in a recorded, automated
interview was a new and slightly unnerving way of interviewing but – as with most
experiences on the Fast Stream – it pushes you to learn new skills!
The Fast Stream is explorative and inclusive, with terrific career opportunities - I
would recommend it to anyone. Many Fast Streamers are graduates of university
leaving age but there a number of people who aren’t. I have a young son which has
meant working a full-time job around my commitments and I’m happy to have had full
support from managers and colleagues. The Fast Stream has given me the
opportunity to undertake different roles, providing flexible working, camaraderie and
breadth of  experience, whilst supporting my development.

Go to the Fast Stream website for more information about the Digital, Data,
Technology and Cyber Fast Stream: https://www.faststream.gov.uk/

The Fast Stream is fast paced, varied and rewarding; full of opportunities at  every
turn and makes me feel like a part of something bigger!

Naomy Kuma, Civil Service Fast Stream

Naomy talks to us about the Project Delivery Fast Stream, diversity and  overcoming
her fears during the application process



I graduated from university the year before I applied to the Fast Stream and was
working in a job that didn’t challenge or engage me enough. I knew I didn’t want to
stay put and was therefore looking for a graduate scheme that offered variety,
progression and a great learning and development offer. I was most interested in the
Project Delivery Scheme because of my existing skill set; it is also an increasingly
sought-after profession that is quickly gaining a lot of importance in the workplace,
and  I wanted to be a part of this.

I spent my first year working at the Department for Transport in a programme
delivering outcomes for road users after the UK’s transition out of the EU.
Throughout my time in this role, I managed risks, milestones and dependencies,
oversaw correspondence, coordinated ministerial briefings, ran the secretariat for a
number of boards and helped to set up a new governance function. I also supported
the team during the French border closure of December 2021 which launched us into
crisis response mode (think 7am shift starts, lots of coffees and GIFs to keep morale
high!). On the side, I also got involved with the directorate’s Diversity and Inclusion
initiative and helped design our  virtual Away Day which was a huge success.

During the application process I suffered from self-doubt and fears of not ‘fitting in’. I
overcame this by reminding myself after every successful stage that I have got what it
takes and that my progression through the process was not a ‘fluke’! I focused on
what  assessors would like to see and showcased my best self.

As a Black African woman from Germany, who has grown up in a single-parent
household and is state school educated, I am constantly aware of my surroundings
and who is in the (virtual) room. Fortunately, I have never felt out of place and have
been lucky enough to work within diverse and transparent teams who empower and
uplift one another. I encourage others to apply to the Fast Stream all the time. I think



it’s a fantastic opportunity that not many people in my community know about. It is
fast paced, varied and rewarding; full of opportunities at every turn and makes me
feel like  a part of something bigger!

Go to the Fast Stream website for more information about the Project Delivery Fast
Stream: https://www.faststream.gov.uk/

I am proud to have made it on to the Fast Stream and for the work I produce and
what it is used for

Nawal Raza-Malik, Civil Service Fast Stream

Nawal from the Government Statistical Service Fast Stream, talks to us about
LGBTQ+, diversity networks and shares tips for the video interview

I was looking for an opportunity to use my statistics and research knowledge and
came across the prestigious Fast Stream. I was particularly drawn to the focus on
development, postings rotations so you can understand what you enjoy working on -
especially useful for those just starting their careers straight or soon after university.

My first posting was in HM Revenue and Customs, where I built on my coding skills to
produce multiple national statistics and my second was in the Department for
International Trade, undertaking a range of reporting and analysis.

I am proud to have made it on to the Fast Stream and also for the work I produce and
what it is used for. I’m part of the LGBTQ+ community and the network support has
been amazing. There are so many diversity networks, ensuring you feel included and
meet like-minded individuals, which has helped me a lot.



Here are my tips for the Fast Stream video interview and how I overcame my nerves:
 Use the fact that it’s not in person to your advantage - there is no assessor and
therefore no one can see your screen or surroundings, meaning you could have  a
few notes to prompt yourself if needed. Make sure they are short because  you
don’t want to look or sound like you’re reading anything out.
 Eye contact - try and look at the camera as if you were in a real interview as

this is more engaging for the audience. Ensure you’re not looking around the
room too much or clearly reading notes.

 Practise speaking your examples out loud - I would also suggest recording
yourself doing this and listening back or testing on friends/family.   Timing - keep
an eye on the timer and check how long you have for each  question as you start.
You don’t want to finish your answer super early, nor be  cut off mid-sentence at
the end, so try and adjust your timing and be flexible.

Finally, don’t be discouraged if you don’t get through first time, many people get in on
their second or third attempt; prepare for each stage, find tips online from current/ ex
Fast Streamers; really think about the order of your scheme choices.

Go to the Fast Stream website for more information about the Government Statistical
Service Fast Stream: https://www.faststream.gov.uk/

As I have a strong desire to give back to the country that has given me so many
wonderful opportunities, I applied for the Fast Stream

Rabia Nasimi, Civil Service Fast Stream

Rabia talks to us about what led her to apply to the scheme and her first role on  the
Government Social Research Fast Stream



I am a former refugee who fled Afghanistan with my family in 1999 and arrived in the
UK in the back of a refrigerated container. As I have a strong desire to give back to
the country that has given me so many wonderful opportunities, I applied for the Fast
Stream. I previously worked in the charity sector supporting refugee integration in the
UK which provided me with experience of grassroots, frontline services where you
really see the difference you make to every single person you work with. Now, being
behind the scenes and working on much bigger, national priorities is really interesting
for me. I am able to build on my expertise working with migrant communities whilst
doing compassionate work at a wider level and trying to make a difference to the
country as a whole. At the same time, I can gain additional skills as a public policy
specialist.

Joining the Civil Service has provided me with the opportunity to expand my skills and
interest. My main area of expertise is qualitative research, but it’s been great to re
focus on quantitative methods as well. As a social researcher at the Covid
Interventions Analysis team, in the Department of Health and Social Care, I have
supported the development, implementation and review of some of the biggest
government interventions ever introduced, which have a huge impact on everyday life
for both individuals and business. I have conducted research into how health
inequalities have been highlighted and exacerbated by the pandemic and around the
easing of Lockdown and how society might react to having to cancel some of the
festivities. It is a very fast paced environment to work in, but I quite enjoy that! I have
also taken part in recruitment and staff engagement exercises and undertaken some
mentoring.

Despite the gravity of the pandemic, the best thing about my job is working with a
dedicated team to help contribute to tackling Covid, one of the biggest problems we
are facing globally. Colleagues from different backgrounds and professions working



tirelessly to lead the nation’s health and social care. Their resilience during these very
hard times is noteworthy!

I hope that with the skills and experience that I gain over the coming months and
years, I will be able to not only support the UK government but make a difference to
life in  Afghanistan as well.

Go to the Fast Stream website for more information about the Government Social
Research Fast Stream: https://www.faststream.gov.uk/

It definitely feels like I’m on a career path now rather than just doing a series of  jobs

Robin McCarty, Civil Service Fast Stream

Robin talks to us about changing career, social mobility and the Commercial  Fast
Stream

I worked in sales and business development for fifteen years, which always felt like a
series of jobs rather than a career, so I decided to get out of the private sector. Joining
the Fast Stream seemed like a great opportunity to ‘trial’ a few departments and roles.
I put Commercial down as a preference because I thought my business experience
would be useful, but I was generally just happy to get onto the Fast Stream!

My first posting was in the Department for Work and Pensions (DWP), where I was
involved in some high-profile work, including coordinating whole supply chains and
attending senior meetings where DWP were discussing their response to the
pandemic. As one of the larger departments, DWP had lots of opportunities for me.
The culture was fantastic and everyone was really supportive. My biggest challenge
was getting to grips with the posting during the first few weeks, when it was all new



and there was a very steep learning curve. But it's reassuring to know that everyone
feels this way.

There are Diversity & Inclusion networks both in the Fast Stream and in host
departments. I’m a co-lead on Social Mobility, which involves encouraging people
from diverse backgrounds to apply for the Fast Stream. I am a big advocate of the
scheme and of the Civil Service as an employer. Most of the application process
relies on your ability to answer questions and think on your feet, rather than what (or
worse, who!) you know or where you’re from.

If I was to give one piece of advice to someone applying for the Fast Stream, it would
be to internalise the Civil Service Success Profiles. Everything you do is assessed
against them and if you understand what you’re being asked to demonstrate then
you’ll find it easier to succeed!

The Fast Stream is all about developing leadership. Experiencing different
departments and working styles has given me some great examples of the kind of
leader I aspire to become. I definitely feel like I’m on a career path now rather than
just doing a series of jobs!

Go to the Fast Stream website for more information about the Commercial Fast
Stream: https://www.faststream.gov.uk/

The opportunities on this programme are endless!

Callum Allison, Civil Service Fast Stream

Callum talks to us about bringing his whole self to work and the Government  Social
Research Fast Stream



I was close to finishing my degree and thought I’d apply to the Social Research Fast
Stream, as I have a keen interest in research and knew I wanted to work in the public
sector. I was attracted to the programme because of its reputation of being an
extremely competitive graduate scheme and I wanted to prove to myself that I have
what it takes to become a leader and a competent social researcher in government.
Also, the chance to be able to commission and manage research projects that would
have a long-lasting impact on policy really interested me.

The Fast Stream is fast paced and challenging but extremely rewarding; knowing that
you are helping to drive forward work that benefits society and meeting a range of like
minded individuals who are driven towards delivering for the public. Plus, the
opportunities on this programme are endless! I’ve been pushed to develop and feel
like I have done so, massively, in the last two years. To date, I’ve had two very
different  placements. My first was at the Office for National Statistics where I was
looking to  improve the harmonisation of statistics across government in influential
areas such as  homelessness, gender, migration and sexual orientation. My current
placement is in  the Department of Health and Social Care where I am drawing up
evaluation and  monitoring plans for the government’s Healthy Weight policies. This
has been my  favourite so far, working in a high-profile area, which is likely to have a
long-lasting  impact on future policy. I also feel like I can bring my ‘whole self’ to work,
which is  something that is really important to me.

I would advise someone considering applying to just do it! You will likely be thinking
‘is this really for me’ or ‘this wasn’t in my career plan’ but believe me, you’ll have a
fulfilling career and enjoy being a big part of the Civil Service. Just be yourself and
show the assessors what you’ve got to offer.

Go to the Fast Stream website for more information about the Government Social
Research Fast Stream: https://www.faststream.gov.uk



The Fast Stream is a welcoming environment for people of all backgrounds

Eli Hurst, Civil Service Fast Stream

Eli talks to us about her roles on the Government Operational Research Service  Fast
Stream

I’ve been on the Fast Stream for two years, joining right out of university. I knew I
wanted something with a bit of variety and real-world impact so the Civil Service Fast
Stream seemed like the perfect fit!

I did a degree in Mathematics, Operational Research and Statistics. So, either the
Operational Research or Statistical Streams were the obvious choice for me. I was
really interested to see how operational research is used across government.

I have worked on a range of things over the past few years. In National Accounts I
worked on a project to find areas where household spending might be under
recorded. The impact of this project was big, accounting for an approximate £11
billion increase in the estimate of household spending. I was also embedded in an
analytical team, working on election funding and allocating money to local authorities
for voter registration activities. This role gave me a wealth of experience, not only in
modelling,  but also in policy making and writing documents for ministers.

The Fast Stream is a welcoming environment for people of all backgrounds. I strongly
encourage anyone and everyone to apply. The application process is very long, but
each stage is really rewarding. Try to have as much fun as possible. Although it was
difficult I actually really enjoyed the Assessment Centre and I think that made it easier
to do well.



Go to the Fast Stream website for more information about the Government
Operational  Research Service Fast Stream: https://www.faststream.gov.uk/

From the SIP to the Fast Stream

Kobby Thomas, Civil Service Fast Stream

Kobby talks to us about the Property Fast Stream.

I first heard of the Fast Stream programme while searching for work experience
during my first year of university and came across the Early Diversity Internship
Programme (EDIP) and Summer Internship Programme (SIP). I then went on to
complete the SIP which meant that my application process was different from
most because I received a Fast Pass, enabling me to go straight to the
Assessment Centre, missing out the initial online test activities. I found this
stage really challenging but enjoyably so.

I have really enjoyed working in the Property Profession, an environment which
is both active and reactive. It is future-looking in that it delivers the buildings
and services the government needs to deliver its aims. It is also reactive
because the estate constantly needs work and that provides a different
challenge. I didn’t appreciate before how property underpins so much in
government - it’s one of those things that because it just exists you don’t
consider how it came  to be and who looks after it.

https://www.faststream.gov.uk/


The Fast Stream has three key attractions for me overall:

· The variety of work I undertake in three years means I will build up a
varied and  distinct wealth of skills which will be invaluable for my
career development.  · Working for the public sector means I will
make a positive impact on my community,  which is important to
me.

· The career progression is also incredibly appealing.

The Fast Stream is a challenging but rewarding experience, where your
development is invested in and you become a part of a community of Fast
Streamers. The Fast Stream makes me feel accomplished, but that I can and
will accomplish more! For anyone considering applying, be confident in your
abilities and go for it!

Go to the Fast Stream website for more information about the
Property Fast Stream: https://www.faststream.gov.uk

I feel like I am really making a difference

Amy Ditchfield, Civil Service Fast Stream

Amy talks to us about the Government Statistical Service Fast Stream.

I wanted to ensure that I carried on learning and
developing after I left university so I was  looking for
a graduate programme that enabled me to do that.
The Fast Stream appealed to me  because of the
different rotations throughout the scheme, meaning
that I could get a broad  range of experiences and
see which departments suited my preferences and
interests.

The most difficult part of the application process for
me was the video interview. I hadn’t done one
before, so I wasn’t sure how to conduct it and how it
would work. The Fast Stream emailed me in
advance with some information on the process and
also gave me a week to record it. This was enough

time for me to prepare some notes on what I thought I might be asked

https://www.faststream.gov.uk


and to jot down some examples of things that I had done at university
and in my placement year that I might want to talk about. Being
prepared and thinking in advance about what I might be asked helped
me to feel less nervous about the interview and ultimately made me
appear more  confident and perform better.

The Government Statistical Service Fast Stream enables me to use the
statistical skills I gained in my Economics degree whilst also building on other
skills too. The statistical training also appealed to me, as I wanted to learn how
to code and conduct and present detailed statistical analysis, which I received
formal training on too. I also liked how I could take a six-month secondment in
Government doing a non-statistical role such as policy, finance, HR, or I can
choose to spend six months as a statistician in the private sector or working for
a charity,  depending on my preference.

The best things about the Fast Stream are the dedicated learning and
development programme, rotational placements to gain breadth as well as
depth of experience, a friendly and positive working environment to make you
feel confident, as well as the opportunity to learn from the experts around you. I
feel like I am really making a difference as I am involved with big pieces of work
that impact the lives of us all.

I would advise anyone wanting to join the Fast Stream to apply, as you will be
given stretching and interesting roles to develop yourself, in the heart of
government. You will also have fun and make great friends whilst doing it! Think
about which scheme appeals most to your interests, skills and experiences and
where you see your career going in the future.

The Fast Stream is a really great place to kickstart your career or for those
wanting a career  change, to build confidence, networks, skill sets, friends and
to enjoy your day job!

Go to the Fast Stream website for more information about the Government
Statistical Service  Fast Stream: https://www.faststream.gov.uk/

The Fast Stream gives me the opportunity to work in a variety
of roles in a range of settings, whilst helping others

Freya Pinks, Civil Service Fast Stream

Freya talks to us about the Fast Stream Application Process and the DDaT
Fast Stream.



I learned about the Fast Stream from a Careers Fair at university. I was
completing a masters and wasn’t fully sure where or what I wanted to do
afterwards. I knew I needed a challenge and a job role with opportunities to
work in a variety of settings, as well as one where you get to work on projects
that help others. The Fast Stream looked to give me that opportunity, and I’m so
glad I joined!

The DDaT scheme appealed to me as it helps me to develop key skills that are
becoming more and more important within government and outside. It gives me
the chance to try a variety of tech roles and to develop good leadership skills.
The roles can be very varied, from IT operations to Data, and to have the
chance to work and learn from so many different skill areas is so important to
me.

The application process is all a bit of a blur to me now! I got so nervous as I
wanted to do well. It  sounds ridiculous but I had to pretend the application
process was for a role I didn’t care hugely about as it meant I relaxed fully
taking the first few tests. Once I got through to the video  interviews and



Assessment Centre I allowed the nerves to come in to show I was passionate
about joining and working in the Civil Service.

I am just entering the second year and am about to switch roles for the first time
as, due to Covid-19, I stayed in my first role as Service Manager at the Home
Office. I have loved the experience so far and would recommend it to anyone.
There have been so many opportunities to develop and challenge myself. I
helped organise two DDaT conferences this year, which was a challenge for me
as I used to hate public speaking. My team at the Home Office have been so
incredibly helpful and supportive. I was able to attend three additional training
courses with the Home Office to help further develop. I’ve worked on
implementing and changing processes to improve them and make them more
efficient.

The best things about the Fast Stream are the people who you work with both
on the Fast  Stream and in your postings and the variety and the range of skills
you can develop.

Ultimately, I want to merge the DDaT skills I have learned and my climate
change studies to work on projects to help us work towards a greener climate
for the UK and better understand  the future.

I would advise anyone considering applying to the Fast Stream to just go for it
and be yourself! The application process can seem long but it’s about bringing
your whole self to work and being  you.

Go to the Fast Stream website for more information about
DDaT Fast Stream: https://www.faststream.gov.uk/

From Teaching to the Fast Stream

Matt Barton, Civil Service Fast Stream

Matt talks to us about his career change and the

Finance Fast Stream.



I was looking for a career change after working as a secondary school teacher
for several years, and the opportunity to learn on the job as a Finance Fast
Streamer, and become certified as a chartered accountant, made the Civil
Service Fast Stream very attractive.

The initial application stage was broadly the same as other graduate
programmes, but the Fast Stream assessment process (culminating in the
Assessment Centre) stood out in the way that it brought you together with other
candidates, testing your ability to work with others in different  situations.

The Fast Stream is an unmatched opportunity to craft the career you want for
yourself. I’ve had three postings on the Finance Fast Stream so far, in DWP,
DFE and HMRC and in very different finance roles, from management
accounting to strategic planning, and have been consistently challenged and
stretched to improve my ability as an accountant and my confidence as a
leader.

I am proud to be a part of the Civil Service and have found it to be an excellent
employer, from the range of roles and experiences I have had so far on the
Fast Stream, the opportunity to train and gain qualifications, combined with the
work-life balance and the variety of people you get to work with. Also, the fact



that the Fast Stream is interested in talent and potential, and doesn’t exclude
on the basis of age (or anything else), is a major plus for it in my book.

My advice to someone considering applying to the Fast Stream would be to take
the time to read up on the different schemes, to understand which you’re
eligible for and which you feel you would be most suited to. Read up on what
the Civil Service is about at a general level, but don’t feel that you need to be
an expert on the inner workings of Government Departments; a lot of the
assessment process is designed to test talent and potential, so be yourself and
think  positively!

Go to the Fast Stream website for more information about the
Finance Fast Stream: https://www.faststream.gov.uk/

Bringing my whole self to work

Rachel Britton, Civil Service Fast Stream

Rachel talks to us about the SIP, the Generalist Fast Stream and
how she is now  comfortable bringing her whole self to work.

I applied for the Summer Internship Programme (SIP) during my final year at
university and was lucky enough to be accepted and placed with the Social

https://www.faststream.gov.uk/


Mobility Commission at DfE. I enjoyed the SIP so much that I applied for the
Fast Stream using my Fast Pass, meaning I went straight to the Assessment
Centre, missing out the initial online  tests.

I had never undertaken an Assessment Centre before so I was really nervous
about what it would entail. However, as part of the SIP I was offered a mock
Assessment Centre which was really helpful and set my mind at ease, as I felt
more prepared around what to expect on the day. My Fast Stream mentors on
the SIP were also fantastic and gave me lots of pointers. I would definitely
suggest trying to expand your network and speak to existing Fast Streamers
that have been through the process.

The variety of the Civil Service was what piqued my interest and so the broad
range of  opportunities that came with the Generalist scheme seemed to be a
great fit for me. I was not certain of what exactly I wanted to do, so I was keen
to try as many different roles and  departments as possible!

I undertook my first posting with the Universal Credit Briefing Team at DWP. I
spent a year in Westminster briefing Ministers, which involved some amazing
exposure to a variety of teams across the department and within Parliament
itself. I was then seconded to the NIO, where I initially began work on C3
Yellowhammer before moving on to the NI Abortion consultation when we
received an EU Exit extension. I led a team through the analysis of the
consultation responses and helped shape the policy proposal for four months. I
then moved to HMPPS as an engagement manager for the Education,
Employment and Industries Group, where I have been ever since! We are
based in Croydon which has been an interesting insight into life outside of
Whitehall. I have been focusing on stakeholder engagement both internally and
externally,  which has been even more important since Covid-19 took over.

The Fast Stream is a challenging scheme with a variety of opportunities that
push you out of your comfort zone and into leadership. Ultimately I would love
to be Permanent Secretary one day! I intend to take forward the
development-focused attitude I have picked up as part of the Fast Stream and
continue to self-improve and network once the programme has completed.

My advice to anyone interested in joining the Fast Stream is to not let your
background hold you back. As someone from a working-class background, I
was apprehensive to apply, but now I feel comfortable bringing my whole self to
work. Our backgrounds and experiences shape us as a person, and I am a firm
believer that the Civil Service should be representative of the society it  serves.



Go to the Fast Stream website for more information about the Generalist Fast
Stream: https://www.faststream.gov.uk/

I feel valued and that I am being invested in

Tarandeep Sandhar, Civil Service Fast Stream

Tarandeep talks to us about the Property Fast Stream.

I was the first person in my immediate family to go to university but after
graduating I wasn’t sure what I wanted to do next or even what my skills and
strengths were, so I tried some different things, none of which was the right fit
for me, although they helped me learn what my interests are, what is important



to me in a job and what I actually want from my work.

The opportunities for career development on the Fast Stream really appealed to
me, particularly being able to rotate between different government departments,
gaining a huge amount of knowledge and experience, whilst undertaking a
professional qualification.

The application process itself was fairly straightforward but travelling to the
Assessment Centre  was a bit of an issue for me as at that time I didn’t have the
money to travel and stay in London overnight ahead of the day’s activities.
However, the Fast Stream was able to support me with  this, which allowed me
to take part.

My first posting on the scheme was with the Office of Government Property,
which is a business unit within the Cabinet Office. My team, the Government
Property Profession, was responsible for building the capacity and capability of
property professionals across Government. I was tasked with leading on
Diversity and Inclusion policies for property professionals and implementing a
talent strategy for the Senior Civil Servants in property roles. For someone with
no prior Civil Service experience and no knowledge of this type of work, this was
very daunting and I spent many train rides home wondering if I’d made the right
choice. Despite the learning curve though, my team was incredibly supportive
and patient and helped me to establish a network of colleagues who, in turn,
helped me understand my responsibilities and the wider property context. I
remember that after only four months in the role, I had to write and present a
report on Diversity and Inclusion to senior leaders for their board meeting. I went
into that meeting feeling like I didn’t know anything and came out of it totally
surprised by how much I did in fact know! I presented my report, answered
questions on my recommendations, and secured  approval to action them.

Property Fast Streamers benefit from securing the right skills and expertise
through the scheme to gain membership to a property professional body. The
learning support I have received has been invaluable to me (especially as it’s
paid for by the scheme!) and I know that I am better at my work and more
effective because I have undertaken the appropriate professional assessment.
I’ve also been given the right balance of autonomy and support in my roles,
which has increased my confidence in my abilities. The Property Fast Stream
offers roles that are so unique and wide ranging, that the type of work you do
here is unmatched anywhere else! The access and exposure to senior leaders,
the nature of the work and the people I’ve met have all made a positive impact
on me.



The Civil Service has so much to offer and I aim to look for opportunities that
align with my interests and help me to develop so that I can enter the Senior
Civil Service later in my career. The best things about the Fast Stream for me
are the professional qualification and time off to study, the opportunities for
learning and development outside of your day job, and moving between
departments to undertake different roles, all of which make me feel valued and
that I  am being invested in.

Go to the Fast Stream website for more information about the
Property Fast Stream: https://www.faststream.gov.uk/

I feel constantly challenged by my Fast Stream roles

Ellie Townend, Civil Service Fast Stream

Ellie talks to us about the Fast Stream application process and life
on the Project  Delivery Fast Stream.

I am a recent law graduate who took a gap year after university in order to figure



out what career path I wanted to take. During my gap years (one before and
one after university) I travelled and worked multiple jobs. I found out about the
Fast Stream programme online after searching for Project Delivery graduate
schemes. Turns out Project Delivery graduate schemes aren’t very common
and the Fast Stream is definitely one of the best!

I needed to juggle the application process with multiple jobs and travelling
overseas where internet access was poor. I overcame this by ensuring I had a
clear idea of dates for the different stages of the application process and
arranged my work/travelling around this.

I was instantly attracted to the structured nature of the Fast Stream, as the
rotations allow Fast Streamers to gain experience in a range of work areas.
Having the freedom to explore different departments and roles in this way is a
great opportunity at the start of your career to find which areas you enjoy the
most and pursue them.

I applied for the Project Delivery stream because of the exciting project work
happening in government. I was immediately drawn in by the prospect of
working on projects such as HS2, building hospitals, reforming the courts
system and many more. I’ve been on the scheme for just over a year. My first
posting was in BEIS where I worked as the product owner of a project to create
a new digital tool. I was responsible for leading on stakeholder engagement,
scoping and prioritising project requirements, creating key project documents. I
also got to complete my APM Project Management Qualification and the Agile
Project Management qualification.

I am now completing a six month complementary posting in the Commercial
function. My current role is very different to my Project Delivery posting and so
gives me a great opportunity  to widen my knowledge.

My ultimate aim is to work on large scale infrastructure or digital transformation
projects within the Civil Service, making a positive impact on people across the
UK. I would like to hold a Senior Civil Service position in Northern England and
so be part of the change to move the Civil Service away from its Whitehall
focus.

I would tell someone considering applying to the Fast Stream to simply go for it!
The application process is tough and has multiple stages but it’s all worth it in
the end. I would also advise them to look at all the different schemes and
consider which suits them best.



The Fast Stream is an amazing opportunity to develop yourself along a career
path you enjoy. I feel constantly challenged by my Fast Steam roles and the
high level of responsibility I am given and feel valued by other members of my
team.

Go to the Fast Stream website for more information about the Project
Delivery Fast Stream: https://www.faststream.gov.uk/

Going places with Government Cyber

Jemima, Government Cyber

Jemima talks to us about new cyber security opportunities on the

DDaT Fast Stream.

The Digital, Data and Technology (DDaT) Fast Stream is partnering with the
Government Security Profession from 2021, offering opportunities to build
expertise in cyber security and  develop towards a career in Government Cyber.

Government Cyber teams help to protect databases and other systems, so that



millions can use them confidently when using public services. If you are looking
for something different, have a curious mind and enjoy considering the breadth
of interplay between technical, digital, commerce and politics in a fast-moving
environment and can anticipate the unexpected, this could be the career for
you.

Jemima joined the Civil Service two years ago and is developing her career in
cyber security. She says, “I mainly work within Security Operations. I investigate
alerts for things such as malware, failed sign-ins, impossible travel etc and
threat hunt for issues that may have not been picked up by the automated
system. I have also been involved in setting up infrastructure such as servers
and networks.

Experiencing different departments has enabled me to learn new skills, while
being able to share my thoughts on improving ways of working. From different
teams I’ve learned about infrastructure, networking and service desk operations
and I’ve had the opportunity to attend cyber conferences, including Cyber UK
2019 in Glasgow hosted by the National Cyber Security  Centre.

I enjoy working in the Civil Service as it promotes a supportive and positive
culture where you are encouraged to be yourself. I have a very supportive line
manager. You also get a generous holiday allowance, which I put to good use
and went to Paris for the first time in January, where I discovered electric
scooters and explored a side of Paris you wouldn’t normally see on foot.

My advice to someone wanting to join is to be yourself. Bring your passion and
eagerness to learn new things and do not be scared to challenge the way we
work. Voicing your opinions to help improve current processes will not only help
us move forward, but will also show your genuine interest in the way things are
done.”

Go to the Fast Stream website for more information about the
DDaT Fast Stream: https://www.faststream.gov.uk/

I felt I was applying for an inclusive opportunity,
where I would be assessed completely on merit and
suitability, not background

Harpreet Shergill, Civil Service Fast Stream

Harpreet, a Human Resources Fast Streamer, talks to us about



diversity on the Fast  Stream and throughout the application

process.

I knew that after university I wanted to secure a role that challenged me and
fostered a career where I was making a positive contribution to society. The
Civil Service, with its values and vast range of opportunities, was always on my
radar. However, I was particularly attracted to the Fast Stream due to its
accelerated development, the emphasis on leadership and the dedication to
diversity and forward thinking.



/

Having studied Psychology and Criminology and also working previously as an
Employability Coach, the Human Resources Fast Stream seemed to be the
perfect fit for me. I also loved the idea of gaining another qualification - The
Chartered Institute of Personnel Development (CIPD) Level 7. I view education
as a gateway to more opportunities, so this was a huge bonus. Being from a
small city (Wolverhampton), I also enjoyed the idea of rotating departments and
cities  every eighteen months.

At times, the application process felt a little overwhelming when juggling with my
final year of university and also working. However, the process is broken down
into manageable stages and I planned my time to ensure that I was prepared
and in the right mindset.

Also, despite being aware that the application process is ‘blind’ and free from
bias, priding itself on equality, I occasionally suffered some self-doubt as to
whether my background would impact my application, having received
university scholarships based on socio-economic circumstances previously and
also identifying as BAME and part of the LGBTQ+ community. I was reassured
by reading Case Studies about Fast Streamers with similar backgrounds to
mine. Furthermore, I felt throughout the entire process that I was applying for an
inclusive opportunity, where I would be assessed completely on merit and
suitability, not background.

The Fast Stream pushes me out of my comfort zone. It makes me feel like I am
contributing to society, that I have the potential to be a great leader and inspired
personally and professionally. Once I have completed the scheme, my aim is to
be a leader in Diversity and Inclusion, Wellbeing or Reward. It is important for
me to utilise my experience to help others.

I would advise someone thinking about joining the Fast Stream to research the
various schemes and then apply! You have nothing to lose; even if you are
unsuccessful you still learn something and if you are successful then there is so
much to look forward to. Irrespective of who you are, we all have something to
bring to the Civil Service.



Go to the Fast Stream website for more information about the Human

Resources Fast Stream: https://www.faststream.gov.uk/

A range of opportunities: posting variety and different
locations

Abby Toal, Civil Service Fast Stream

Abby talks to us about life on the Project Delivery Fast Stream and how
her experiences  have shaped her in a short space of time.

Born, raised and educated in Newcastle I hadn’t moved out of my family home
until my first Fast Stream posting. Praying for a posting at home, I always knew
there would be a chance I would need to relocate. I opened the email with
dread and excitement to see my very worst nightmare… I would take up my first
posting in London working in the Department of Business, Energy & Industrial
Strategy. I am now sitting in my Newcastle office on my second posting which



has seen me thankfully returned back home. I thought I would look back on my
twelve months in London as a painfully expensive and tiring time, getting trains
back to Newcastle most weekends. On reflection, it was an amazing experience
in which I learnt so much both personally and professionally.

As an Economics graduate, being placed in a nuclear policy team wouldn’t have
exactly been my first choice. My role involved planning and scheduling a project
to the delivery phase and laying two sets of regulations in Parliament. I had no
idea about this industry before but in no time I was collaborating with nuclear
operators and regulators to shape regulations and drafting our Minister’s
debate speech for Parliament.

My communication and influencing skills were those that developed the most. I
learnt that to add value you do not need to be the expert in the room, but be
able to bring experts together and influence them to reach decisions. I found
myself defending government policy decisions to a room of extremely
experienced nuclear operators who had worked in the industry for over twenty
years, but did so from the rapport and respect I had built personally with them. I
did a broad array of work from planning, risk management, benefits
management and policy, possibly gaining experience some would get from
multiple postings. I now have a vast understanding of the working culture in
London and how Parliament works, insights I may not have had if I stayed
within my Newcastle bubble.

I left London four months ago with great joy… Four months on, however, I have
to admit I miss aspects of it. There is a real buzz in London of people who work
every day with purpose and meaning, working towards a common goal;
anything is possible and everyone can have an impact.

I am now in an operational role in Child Maintenance in Newcastle. I work
alongside caseworkers in a contact centre on a number of projects, in which we
provide a service to millions of families across the country. What I hadn’t
appreciated is that with operations there isn’t really an end goal... We strive
every day to provide the best service for customers. I have quickly realised that
I enjoy working towards an end point, so this role has been a challenge in that
respect. Operations and remote working also come hand in hand with service
centres dotted around the country. I rely on face to face relationship building
and struggle with this remotely, something I have to work on. The exposure to
operations and the Civil Service in Newcastle has been invaluable to
understand the differences in culture, challenges and ways of working. This all
helps me develop as a person and have a range of experiences to draw upon



when I face challenges.

My main learning from all of this has been to not pre-judge any postings I get;
each one will offer an experience and learning. I would never have applied to
work on nuclear policy in London, or Child Maintenance in Newcastle before,
but both have been fantastic opportunities which have offered completely
different learning and skills. Bring on the next posting to see what else I can
learn and how I can grow even further as a person!

Go to the Fast Stream website for more information about the Project
Delivery Fast Stream: https://www.faststream.gov.uk/

The importance of inclusion

Sophie Skillings, Civil Service Fast Stream

Sophie talks to us about living with diabetes and the

importance of inclusion.

I am a recent undergraduate from Cardiff University studying Politics and
Economics. I was set on joining a graduate programme rather than continuing
my studies to a higher level as I wanted a career where I could make a
difference in people’s lives. When the outreach team came to my university and



advertised the Fast Stream programme, I knew straight away I was set on
applying.

What drew me to the Civil Service Fast Stream was not only the amazing
opportunity it offered, but also the promotion of inclusion and diversity it
presented. For me, this was really important…

When I was younger, I believed I was ‘normal.’ Of course, now I have matured
enough to question really what is normal? But, at the time, I believed I shaped
the mould of what a normal teenage girl should be like and I was perfectly
happy with that. However, a couple of weeks after my fifteenth birthday, I was
whisked out of my chemistry class (which I wasn’t too upset about) straight into
a hospital bed and was told I was a type one diabetic. Suddenly, in what felt like
a blink of the eye, I was far from normal.

Type one diabetes is a lifelong chronic disability and, if left untreated, can be
fatal. Coming to terms with my condition and what it entailed on a normal day to
day basis was overwhelmingly hard to say the least! It seems strange to say
now, but my main worry back then was that I was no longer normal. It seemed
like everything was different to my peers: eating food, exercising, stress
management, partying etc. Suddenly, I had to think of things that absolutely
none of my friends understood, let alone thought of. I felt like I stuck out like a
sore thumb and I absolutely hated it.

However, this seemingly sad story does in fact have a happy ending. I was lucky
enough to have numerous people who reached out to me. Many of my friends
ensured I was included in everything they did and made sure they treated me
no different which was extremely humbling as this was a major concern. Family
members gave me a helping hand and a loving hug when I needed them.

But perhaps what was most surprising was the support I received from members
of staff from my school. Not only did they urge me to get involved in every
opportunity, but they constantly reminded me that I possessed a quality that
many girls at that age had not yet developed; resilience. Whilst it may sound
soppy, their voices of encouragement and words of admiration have helped
push me to where I am today and for that I am truly grateful.

In my first few weeks working for the Civil Service, I already feel more included
and supported than I ever have previously. The support and adjustments that
have been put in place have helped put my mind at ease and know that my
journey on the Fast Stream will not be impacted in any way by my health.



In terms of the future beyond the Fast Stream programme, I would like to work
my way up to grade 6 and see where it takes me from there. I would love to be
in a role in Whitehall, hopefully within a department that presents the
opportunity to get involved in current economic and political affairs.

Go to the Fast Stream website for more information about the different Fast
Stream schemes: https://www.faststream.gov.uk/

It was exciting to be involved in such important work

Georgia Chaffey, Civil Service Fast Stream

Georgia talks to us about her first posting on the Government
Statistical Service Fast  Stream and developing her leadership skills.

When I received the email that my first Fast Stream posting would be at HMRC
in London, I was definitely excited but also nervous about moving to a new city!
I found out that my role would be focused on developing costing models to
estimate the tax revenue impacts for initiatives to tackle tax evasion. This
meant that I would be working on high priority budget work, which was pretty
daunting as I didn’t know a great deal about taxes or the budget!

After relocating to London from South Wales, my first few weeks in the role were



spent quickly getting up to speed with the budget process and learning how to
develop models. This wasn’t an easy task, but it was exciting to be involved in
such important work. From here, I worked closely with policy colleagues on a
proposal to hire 600 staff into HMRC to tackle tax evasion across a range of
areas. This required me to create a bespoke forecast model and costing note
based on the directorate’s past performance. However, the work was stopped in
its tracks after a snap election was called, resulting in the Autumn Budget being
cancelled.

This definitely tested my resilience as the future of the proposal and the next
fiscal event were unknown. Nevertheless, it gave me the opportunity to
evaluate the proposal and really get to grips with how to lead budget measures
from an analytical perspective. This not only ensured the measure was in a
solid position for the next budget, but also helped me to develop my leadership
skills.

When the next event came around in spring 2020, my analysis, alongside the
work of policy colleagues and budget coordination teams, resulted in the
Chancellor announcing plans for 600 full-time equivalent staff to be hired into
HMRC to tackle non-compliance.

Go to the Fast Stream website for more information about the Government
Statistical Service  Fast Stream: https://www.faststream.gov.uk/

From veterinary surgeon to the Fast Stream

Anna Molyneux, Civil Service Fast Stream

Anna talks to us about the Science and Engineering Fast Stream and
learning to expect  the unexpected.

https://www.faststream.gov.uk/


When I began on the Science and Engineering Fast Stream (SEFS) in October
2019, I don’t think I could have anticipated how my first posting would not only
be a massive step change from my previous work experience, but would also
be affected by a global pandemic! I have spent the last twelve months in Plant
Health Evidence and Analysis within Defra, focussing on biosecurity of plants
for planting and managing a series of projects related to Oak Processionary
Moth. Having previously worked as a veterinary surgeon, I was initially unsure
how my skills as a specialist would transfer into a policy area where I was no
longer considered as such, but I quickly realised that this was a self-inflicted
pressure and was definitely not expected by my colleagues!

This posting has been very broad, allowing me to develop skills in policy
development, managing and delivering research and digital projects and
researching and building a consultation. I didn’t originally expect to lead on
such a breadth of work in my first year, but it’s been extremely valuable
experience to work with stakeholders, industry experts and other policy
professionals in such a varied way. Having a STEM background has been very
useful, preparing me to manage research projects, and understanding scientific
methodology and processes definitely eased my transition from industry into the
Fast Stream. However, the biggest lesson I have learned over the past twelve
months is how to expect the unexpected and adapt to change. As EU Exit
preparations continued, then the Pre-Election Period and finally the coronavirus



pandemic, I have definitely had to strike a balance between being creative and
trying to deliver projects with resilience and acceptance that some things really
are out of your control! Through this, I’ve been able to hone my
solutions-focussed approach to problems and feel very proud of the work I’ve
delivered, such as working with partners to deliver the third year of a research
project when lockdown made this seem impossible. This posting has been a
fantastic introduction to science within the Civil Service and has started my
journey to develop and demonstrate many behaviours which will prepare me for
a Grade 7 job in the future.

This year it has also been especially important to support colleagues, as well as
safeguard your own mental health. Using skills delivered by Fast Stream
workshops, discussions with my Talent Development Manager and encouraging
open conversations within my team, I have ensured that I’ve supported others
and myself through a really challenging time. Skills like this are paramount for
success in the Fast Stream and beyond and I have been supported extremely
well within the Civil Service to do this.

It’s with a heavy heart that I leave my current posting. However, I look forward to
my upcoming six month secondment where I hope to build on my skills further
in a new organisation.

Go to the Fast Stream website for more information about the Science and

Engineering Fast  Stream: https://www.faststream.gov.uk/

The Fast Stream is an adventure!

Johanna Wisbey, Civil Service Fast Stream

Johanna talks to us about disability, diversity and inclusion and the
Human Resources  Fast Stream.



Before joining the Fast Stream, I worked for a disability charity, helping disabled
people into  work and undertaking discrimination cases. Being disabled myself,
having lost most of the  hearing in my left ear following brain surgery, I’ve
always had a passion for this sort of work. I  decided to apply for the Human
Resources Fast Stream as it seemed aligned to what I had  enjoyed doing
previously and I also loved the idea of working with policies, principles and
action  plans that could make such a positive difference for people working in a
large organisation. It  was a chance to help implement change from the top. The
more I read into the Fast Stream, the  more I thought that it seemed like a
wonderful opportunity for me. Everyone I spoke to about it  had only positive
things to say, so it’s fair to say I was pretty excited!

I just took the recruitment process one step at a time. I didn’t really know what I
was doing and I certainly didn’t realise how big of an opportunity nor just how
competitive the Fast Stream was. Looking back, I definitely think this naivety
helped me feel relaxed throughout the whole process!

One of the best things about the Fast Stream is the support network. There is
never a shortage of people who want to help you. The Civil Service really does
take diversity and inclusion seriously. Ultimately, I want to be part of a team that
leads and innovates, involved in HR projects that make the Civil Service the



best, most inclusive place to work.

For anyone thinking about joining the Fast Stream, I would say, be yourself! I
know it sounds so cheesy, but it’s so true. Stop trying to think of what the
‘perfect answer’ is and take each stage of the recruitment process one step at a
time, always remembering to be the most authentic version of yourself. The
Civil Service isn’t interested in somebody who can learn the right answers to a
test; it wants diversity of thought, people who can bring something new.

The Fast Stream makes me feel like I am constantly achieving. The work and
the responsibility are real, what I do makes a difference. The Fast Stream is an
adventure! The likelihood is you’ll be doing something completely new to you,
most likely in a city you’ve never lived in before. Embrace it!

Go to the Fast Stream website for more information about the Human
Resources Fast Stream: https://www.faststream.gov.uk/

I would want to actively encourage anyone who might be
experiencing the same kind of reservations to just go for it!

Jake Bastable, Civil Service Fast Stream

Jake talks to us about gender identity and his experience applying for the
Fast Stream as  a mature and in-service candidate.

At the time that I applied for the Fast Stream I
had already been in the Civil Service, in DWP,
for nearly 13 years. If I’m honest, I wasn’t
really expecting to be successful. I was
looking for a career change and had known
about the Fast Stream for years, but I have to
admit I didn’t know much more about it other
than the fact it existed! It always seemed to
be this big graduate programme that was just
out of reach for us mere mortals! I am a
graduate but that was back in ye olde 2005
so definitely not recent! Then the application
window opened and I thought, why not?

I actually found the application process really
refreshing! I was nervous about the Assessment Centre because that



was the first time I would be meeting other applicants. It’s easy to hide
your insecurities and anxieties behind a screen but face-to-face is a lot
more daunting. The other thing that I was particularly worried about was
that I would be surrounded by fresh university graduates, all at least 13
years younger then me. However, everyone was really friendly. There
were people my age and older and I soon came to realise that because
we were all in the same boat there was no sense of competition or trying
to one-up each other like you might see in other group interview
scenarios or on the Apprentice! We were not competing against each
other, we were simply there to be assessed on our own individual skills
and strengths. We all supported and encouraged each other.

Having also wrestled with my gender identity, I feared facing rejection and
prejudice. However, I was able to overcome this through the people that I met
on the Fast Stream and within HMRC on my first placement. People walking
around wearing rainbow lanyards, active groups raising awareness of
transgender issues, my Talent Development Manager’s email signature with her
preferred pronouns in and the words, “Proud to be an LGBT Ally”. Needless to
say everyone, without exception, has been absolutely brilliant and accepting
and my confidence has come forward in leaps and bounds. I would want to
actively encourage anyone who might be experiencing the same kind of
reservations to just go for it!

There is such scope within the Human Resources field to make a difference to
people. For example, through employment relations, employee engagement or
diversity and inclusion, which is a big passion of mine. We are also fortunate
enough to be put through the CIPD Level 7 in Human Resource Management;
a world-recognised qualification. Ultimately, I would love to lead a Diversity and
Inclusion work area; helping to champion and drive towards true inclusion.

I’d say to someone thinking about joining the Fast Stream, that the application
process is a valuable exercise in exploring your own skills and capabilities and
even if you don’t make it through, you’ll come away with some brilliant feedback
you can use for the next one. Don’t overthink it, the process can appear to be
daunting but just take it one stage at a time. Also, don’t doubt yourself or
compare yourself to other people; the Fast Stream is all about finding the future
leaders of the Civil Service and that means they are looking for a range of
qualities and attributes – be yourself, be authentic and enjoy it!

Go to the Fast Stream website for more information about the Human
Resources Fast Stream: https://www.faststream.gov.uk/



A really great year!

Rebecca Vignols, Civil Service Fast Stream

Rebecca talks to us about the Science and Engineering Fast Stream
and realising her  teenage dream.

My name is Rebecca and I am just
coming to the end of my first year on
the Science and Engineering Fast
Stream. I have had a really great year,
despite Covid-19, in which I have had
the opportunity to do lots of interesting
work.

Before joining the Fast Stream, I was
undertaking a PhD in Polar and
Climate Science at the British
Antarctic Survey, and so I have a really
strong interest in Climate Change
mitigation and adaptation. As part of
my role in the Science and Innovation

for Climate and Energy (SICE) directorate in BEIS, I have been lucky enough to
be involved in a range of different climate-related work. Here are two of my
highlights!

Firstly, I volunteered to help my directorate’s Climate Science team to review the
new report (Sixth Assessment Report – Working Group I) from the
Intergovernmental Panel on Climate Change (IPCC). For this, I was able to use
my expertise in polar science to contribute comments on the sections of the
report focusing on the cryosphere (frozen and snowy parts of the planet). This
was a dream realised for me as I have been interested in the work of the IPCC
since I was a teenager!

Secondly, for five weeks over summer, I moved to support the BEIS Carbon
Budgets Strategy team. The UK Carbon Budgets were introduced under the
2008 Climate Change Act to place restrictions on the total amount of
greenhouse gases that the UK can emit over 5-year periods. I supported the
team on planning for the legislation of, and also the policy work for, Carbon
Budget 6 (CB6 – covering 2033 to 2037). It was a fantastic opportunity to learn



about the role of policy in Climate Change mitigation.

Finally, this has been a great year not just professionally but also personally, as I
got engaged to my partner in February while on holiday in Japan!

Go to the Fast Stream website for more information about the Science and
Engineering Fast  Stream: https://www.faststream.gov.uk/

Variety, networking opportunities and the chance to be
exposed to a myriad of different roles across and within
departments

Adam Hooda, SIP Programme

Adam talks to us about his internship at Defra and his passion for

science and research.

I have always had a keen interest in
current affairs and politics, specifically
the intersection of science and policy.
Having undertaken a Biochemistry
degree, I was attracted to the Summer
Internship Programme (SIP) because
it promised a chance to gain greater
insight into how the UK political
system operates and to be a part of
real, tangible, work that can affect a
vast array of people. In addition,
though I am passionate about science
and research, I realised that working
with the Civil Service would give me
more chances to build on my
communication skills and apply them
to a variety of scenarios, than lab work
would.

The SIP appealed because of the
variety of work available and the

https://www.faststream.gov.uk/


networking opportunities, as well as allowing me the chance to be exposed to a
myriad of different roles across and within departments. I worked with the
Department for Environment, Food, and Rural Affairs (Defra), which I was glad
to be a part of because of my passion for sustainable development and climate
change action. I was attracted to environmental work because it allowed me to
combine the skills that I had garnered from my science degree, namely in
critiquing research papers and engaging with researchers, and apply them to
work at the interface of research and policy.

My internship rested mainly on one major project, liaising between policymakers
and the research community, to get their insight on strategic research priorities
that we should be focussing on to underpin future policy making and delivery.
As such, my SIP experience ended with writing up and presenting my report on
their opinions and tangible ways we can implement them. Overall, it was an
incredibly fulfilling experience that allowed me a lot of independence to work
and grow in a field that was novel to me, but with a great net of support around
me.

My ambition is to work in global health economics, particularly from a policy
perspective and in humanitarian settings. The SIP programme, where I was
able to work in the UK political system, within the scientific sphere, and build on
skills coming from a health-allied science degree, gave me an insight into
policymaking and experience with the interface between research and policy,
which will help in pursuing these future aims.

For anyone interested in applying to the Fast Stream, be confident in your own
abilities, and know and refer to the Civil Service behaviours, using examples
from your own education and employment history to exhibit them or to show
that you are able to build on them. Don’t be nervous or compare yourself to
other applicants; your unique experiences and perspectives are valuable traits
that they will be looking for!

Go to the Fast Stream website for more information about the Summer
Diversity Internship  Programme: https://www.faststream.gov.uk/

No matter your background, interests or position in life
there is bound to be a Fast Stream scheme or programme
that will fit what you’re looking for

Lucy Downer, SIP Programme

Lucy talks to us about her internship at DfE and gaining the



confidence to take on  leadership roles.

I’ve always wanted to work in a role in which I could make a tangible difference
to society and that is what the Fast Stream programme offers. I was first drawn
to apply to the Summer Internship Programme (SIP) because of its great values
and its commitment to diversity and inclusion. When I saw that the programme
was committed to supporting people from diverse backgrounds in gaining an
insight into the Civil Service I knew I had to apply!

The chance to acquire work
experience in a government
department and receive mentoring
from Fast Streamers and colleagues
made this an unmissable
opportunity. I felt this was a working
environment that I was not only well
suited to but in which I could also
really learn and thrive.

The application for the SIP was
relatively simple and made much
easier by the information and FAQs
section provided on the Fast Stream
website. I qualified as someone from
a lower socio-economic background
and was thrilled to be placed within
the Department for Education’s
Ministerial and Public
Communications Division. Having
worked as a part-time tutor to
disadvantaged students and as an
English Second-Language Teacher, I
had already developed a passion for
education and wanted to put that

passion into practice at a higher governmental level.

Despite my initial anxieties about my internship taking place virtually, I was
relieved to find my team incredibly welcoming and willing to do all they could to
help support me. My fellow interns have played such an incredible part in



shaping my SIP journey too. They have been so supportive and enthusiastic
and each person has brought something new to the team. The work has been
fast-paced and exciting and alongside my daily activities and the variety of
projects I have taken part in, I have also worked on my personal development
with my line manager and my future career ambitions with my Fast Stream
Mentor.

My five-week internship was a truly incredible experience and this culminated in
being offered a two-month extension. On completion of the SIP, I hope to
continue on to the Fast Stream programme, using my Fast Pass. However,
ultimately even if I am not successful this year, the SIP has helped me realise
that public sector work is right for me and would provide me with a really
fulfilling career. I have loved my time in the Department for Education. It has
empowered me and given me the confidence to take on leadership roles and
grasp whatever opportunities come my way. I can’t wait to see where this
experience will take me next!

My main piece of advice for someone considering applying to the Fast Stream
would be to believe in yourself and just go for it! I know when I applied I had
heard a lot of stories about how competitive the schemes can be, and though
this is true that shouldn’t deter you from applying. There is so much support
available on the Fast Stream website to help guide you through, and if you do
your research and put some time into the application I really believe anyone can
succeed. There’s no ‘one type’ of person that’s right for the Fast Stream and, no
matter your background, your interests or your position in life there is bound to
be a scheme or a programme that will fit what you’re looking for.

Go to the Fast Stream website for more information about the Summer
Internship  Programme: https://www.faststream.gov.uk/

The SIP is the best way to learn about life in the Civil
Service, which is full of variety, flexibility and opportunities

Priyanka Jeyashanker, SIP Programme

Priyanka talks to us about why she applied for the SIP.

I applied for the SIP because I wanted to further my interest in central
government and work collaboratively with people who had different life and



educational experiences to me. I also wanted to learn more about the process
of applying to the Civil Service, identify areas of interest and work on
meaningful projects.

I was most attracted to the programme because of the opportunities to work in a
range of departments, which I thought would
help me discover whether I had a long term
interest in working in the Civil Service. Also, I
knew I would be given the opportunity to conduct
research and complete projects that impacted
the departments I was working in.

The SIP is the best way to learn about life in the
Civil Service, which is full of variety, flexibility
and opportunities; giving you the chance to learn
about different departments and roles. I intend to
apply for the Fast Stream with my Fast Pass,
which enables me to go straight to the
Assessment Centre, and see where it takes me.
At this point, I am still unsure of my long term
career goals but I know that the Fast Stream will
push me in the right direction to figure it out;
providing me with the option to try working in
different departments and see what is right for me.

Go to the Fast Stream website for more information about the the Summer
Diversity Internship  Programme: https://www.faststream.gov.uk/


